The study aims to examine the faculty members' perspective (age Wise, Gender 
INTRODUCTION
The challenge of educating millions of young people implies that it is needed to scale up the educational efforts multi-fold, despite having the largest number of higher education institutes in the world. Scaling up is not possible unless the students become successful, create value in the society and contribute back to their almamater or, better still, start new institutes of global standards t h e m s e l v e s. T h e c u r r i c u l u m o f s o m e o f t h e colleges/universities is more or less obsolete and do not equip students with the necessary skills or impart latest knowledge. If a student passes out of a chosen course, he or she should be employable as a work force. · The economic growth of 10% Gross Domestic Product (GDP) is expected to be maintained which requires highly competent, skilled and trained manpower. It is estimated that an increase in the degree level engineering intake at 15% would be required to cater to the requirements of industry and other sectors. This paper tries to study the level of quality enforcement in an engineering institution in Haryana, India from the faculty members' perspective based on the parameters like Selection Process, Academic Excellence, Infrastructure, Personality Development and Industry Exposure and Management and Administration. For this, the author designed a structured questionnaire based on 'Likert Scale' where questions related to the above five parameters were asked from the faculty members of the institution. For the conclusion of the results, the responses were analyzed with the help of t 'test' on SPSS.
Literature Review
Sundareswari's study emphasis that library functions are a very important role in the fast changing go green world of publishing. The study describes various facets in collection and development of an e-resource in the engineering college libraries. The study concluded that though the electronic resources offer ease of use, wider access, more rapid updating, cost saving over local maintenance and storage, the librarians are finding it difficult to define issues related to policy of collection, development and archiving of these Electronic Resources (Sundareswari, 2013 ).
Tak's study concluded that the survey conducted and the study with respect to the ICT integration in education revealed the fact that participants feel that technology helps in the process of delivering education. By introducing modifications and ICT integration in educational system, better education can be provided to a larger segment of population thereby creating generation of students who will be up-to-date for the modern world and its demands (Tak, 2013 ).
Faisal's study focuses on developing and assessing speaking skills in a graded manner at the tertiary level to enhance communicative competence. The study concluded that the teacher can develop the speaking RESEARCH PAPERS skills of the learners and use the assessment strategies to enhance the learners speaking skills and make them competent to speak in any situation. The learners' assignments can be assessed based on the four skills and a score sheet can be provided. The teacher assessment sheet and score sheet will enable the learner to know his or her proficiency in the English language (Faisal, 2013 ). Bala's study concluded that, public higher education institutions need to be supported by the central and state governments to reach the minimum standards.
Competitive grants need to be provided to encourage healthy competition in higher education. Collaborative activities are required to be supported through public funding (Bala, 2013 ). Viji's study concluded that in India the enrolment rate in elementary education is higher but the dropout rate has st increased from 1 standard to higher education. So the government should take more steps and techniques to reduce the dropout rate (Viji, 2012 ).
Ghosh's study concluded that in India the queues of students lining up to join US higher education institutions seem to grow longer and longer, regardless of very high and rising costs of such education, or practical concerns such as visa difficulties. And the attraction for such students seems to be not simply the lure of eventual emigration to the US, but a genuine perception that the system is inherently superior (Ghosh, 2008) Naik's study concluded that if India dreams to become a superpower by 2020, it will have to throw away the old shackles and adopt a new approach, as suggested in the study. HEI have now come in global competition, where survival of the fittest is the law. With the will and skill, Indian Institutes can certainly win (Naik, 2005) .
Due to the development of new techniques and changes in technology, everybody has to learn more and more about new products. Learning is a continuous process. 
Research Methodology

Objective of the study
The objective of the study is to examine the faculty members' perspective (age wise, gender wise and work experience wise) of parameters affecting the quality of education in an affiliated undergraduate engineering institution in Haryana.
Sampling
The research is a descriptive type of research in nature. The data has been collected with the help of 'Questionnaire Based Survey'. The sample size for the study is 110, comprising of the faculty respondents. The sample has been taken on the random (Probability) basis and the questionnaire was filled by the faculty members (teaching B.Tech) chosen on the random basis from an affiliated Undergraduate Engineering Institution in Haryana.
Database collection
The primary data was collected with the help of 
Scope of the study
The area for the study is National Capital Region (NCR) and the institution to be studied is an affiliated Technical Educational Institution in NCR. The respondents are the faculty members (teaching B.Tech) who were selected randomly from the above said geographical area.
Statistical tools to be used
For data analysis and conclusion of the results, statistical tool like t test was performed with the help of high quality software 'SPSS'.
Data Analysis and Interpretations
Interpretations
Tables 1and 2 give the descriptive statistics for each of the two groups (as defined by the age wise variable). The last column gives the standard error of the mean for each of the two groups.
Following are the null and alternative hypotheses,
Where μ is the mean number of group
Selection
The inferential statistics gives the significance (p value) of Levene's test which is 0.080. As 0.080 is larger than α (usually 0.05), So,we accept the null hypothesis and thus it can be assumed that the variances are equal and researcher would use the middle row of the output. From Table 2 ,, the t value is 0.589. There are 108 degrees of freedom. The two-tailed p value associated with the test is 0.557.
As by, the decision rule, If p ≤ α, then reject H0. From Table   2 , 0.557 is more than 0.05, so we accept H0. That implies that we do not observe a difference in the mean number of the two groups.
Thus, t test revealed statistically no difference between the mean number of two groups, where group 1 has (M = 4.14, s = 1.383) and group 2 has (M = 4.31, s = 1.783), t (108) = 0.589, p = 0.557, α = 0.05 as shown in Table 1 Table 2 .
Infrastructure
The inferential statistics gives the significance (p value) of
Levene's test which is 0.650. From Table 2 Table 1 .
Personality Development and Industry Exposure
Levene's test which is 0.997. As from Table 1 .
Management and Administration
Levene's test which is 0.760. As from Tables 3 and 4 give the descriptive statistics for each of the two groups (as defined by the Gender wise variable). The last column gives the standard error of the mean for each of the two groups.
nterpretations
Following are the null and alternative hypotheses:
Selection
The inferential statistics gives the significance (p value) of Levene's test which is 0.768. As from Table 3 .
Academic Excellence
Levene's test which is 0.208. As from Table 3 .
Infrastructure
Levene's test which is 0.849. As from Table 3 .
Personality Development and Industry Exposure
Levene's test which is 0.402. As from Table 3 .
Management and Administration
The inferential statistics gives the significance (p value) of Levene's test which is 0.955. As from That implies that we do not observe a difference in the mean number of the two groups.
Thus, t test revealed statistically no difference between the mean number of two groups, where group 1 has (M = 32.75, s = 8.360) and group 2 has (M = 30.85, s = 7.934), t (108) = 1.214, p = 0.228, α = 0.05 as given in Table 3 . Tables 5 and 6 give the descriptive statistics for each of the two groups (as defined by the Work experience wise variable). The last column gives the standard error of the mean for each of the two groups.
Interpretations
Selection
The inferential statistics gives the significance (p value) of Levene's test which is 0.106. As from Table 6 , 0.106 is larger than α (usually 0.05). So, we accept the null hypothesis and thus it can be assumed that the variances are equal and we would use the middle row of the output. Assuming equal variances, the t value is 1.022. There are 108 degrees of freedom. The two-tailed p value associated with the test is 0.309. As by the decision rule, If p ≤ α, then reject H0. Here, 0.309 is more than to 0.05, so we accept H0. That implies that we do not observe a difference in the mean number of the two groups.
Thus, t test revealed statistically no difference between the mean number of two groups, where group 1 has (M = 4.07, s = 1.387) and group 2 has (M = 4.38, s = 1.757), t (108) = 1.022, p = 0.309, α = 0.05 as given in Table 5 .
Academic Excellence
Levene's test which is 0.475. As from Table 6 , 0.475 is larger than α (usually 0.05). So, we accept the null hypothesis and thus it can be assumed that the variances are equal and we would use the middle row of the output. Table 5 .
Infrastructure
Levene's test which is 0.360. As from Table 5 .
Personality Development and Industry Exposure
The inferential statistics gives the significance (p value) of Levene's test which is 0.098. As from Table 5 .
Management and Administration
Levene's test which is 0.455. As from Table 5 . Tables 7,8 and 9 show the results of Age wise, Gender wise and Work experience wise results obtained from the analysis of data.
Result
Recommendations
There is a strong need for improvement in the following areas:
a) Course Curriculum
It is quiet essential to improve the curriculum in a way to make it applied and realistic. Syllabi should be revised & updated regularly. The research orientation in curriculum is required. The content of the curriculum should be such that there is similarity between the rationality that is taught in the classroom and the ground reality, which a student has to actually face.
b) Faculty Development
Faculty members are crucial in the quality management. 
d) Placement
The provision of placement is an activity which is reducing the identity of educational institutions as a place of academic pursuit. Institutes should take shape of the agency in seeking the employment opportunity. It should create opportunity for students for getting exposed to the Job markets. It should facilitate in sensitizing the student to be down to earth to know where he/she stands. So, placement should be de-linked from academic institutions in the sense, that placement cell should not be treated as an employment bureau.
e) Pedagogy
Now it is the need that pedagogy should be more learner 
g) Governance
The governance of institutions should be transparent.
There should only be one body with norms specified for accreditation or ranking institutes. Government bodies should not interfere with ranking regulations or, in case of the curriculum, lay down the broad outlines. It should be mandatory for all the institutes to comply with the criteria, but they should still have autonomy in fields like the selection of students, faculty and up-gradation of courses etc.
Conclusions
For "Selection Process", "Academic Excellence", "Infrastructure", "Personality Development and Industry Exposure" and "Management and Administration" t test revealed statistically no difference between the mean number of two groups as shown in Tables 7,8 and 9 . Thus it can be inferred that the two samples (age wise) have same perceptions with respect to the above parameters.
It can be inferred that the faculty members' perceptions about the "Selection Process", "Academic Excellence", "Infrastructure", "Personality Development and Industry Exposure" and "Management and Administration", does not change with their age in the affiliated undergraduate engineering institution in Haryana.
For "Selection Process", "Infrastructure", "Personality Development and Industry Exposure" and "Management and Administration" t test revealed statistically no difference between the mean number of two groups.
Thus it can be inferred that the samples (gender wise) 
